


















































APPENDIX

Resources

Material on Avoiding Discrimination and
on Achieving Diversity in the Workplace

Ending Invisibility of Lesbians. Gav Men and Bisexuals in Legal
Services, Tanya Neiman, editor. Management Information Exchange, P.O. Box
53212, Atlanta, GA 30355, (404)264-0610.

Pride at Work, Organizing for Lesbian and Gay Rights in Unions, by
Miriam Frank and Desma Holcomb. Published by the Lesbian and Gay Labor
Network, P.O. Box 1159, Peter Stuyvesant Station, New York, New York 10009.

Sexual Orientation and The Law, National Lawyers Guild, Roberta
Achtenberg, editor, 1990; Chapter 5, ''Employment,'' by Mary Dunlap. Oark
Boardman Co. Ltd, 375 Hudson St., New York, N.Y. 10014.

''Learning To Manage A Multicultural Work Force," by Lennie
Copeland. Training Magazine, May 1989.

"Partners in Chaos," Mountain Top Ventures. Order from
MOUntain Top Ventures, P.O. Box 911, Essex, MA 01929, (508)768-7100.

Model Policy Statements Relating to
Sexual Orientation Non-Discrimination

Management Information Exchange has a packet of model language
taken from various programs and law firms. To order, contact Guy Lescault,
Staff Coordinator, Management Information Exchange, P.O. Box 53212, Atlanta,
GA 30355, (404)264-0610.
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Information on Organizing and
Samples of Model Domestic Partner Benefits Packages

Recognizing Lesbian and Gay Families: Strategies for Extending
Employment Benefit Coverage, National Center for Lesbian Rights, 1985.
Available from the National Center for Lesbian Rights, 1663 Mission Street, 5th
Floor, San Francisco, CA 94103, (415)621-0674.

Pride at Work, See above.

Approaching 2000: Meeting the Challenges to San Francisco's
Families. The Final Report of the Mayor's Task Force on Family Policy.
Available from the San Francisco Human Rights Commission, 1170 Market St.,
#500, San Francisco, CA 94102-4908, (415)252-2500.

"Providing Benefits for Unmarried Domestic Partners," by Charles
Wheeler. Personnel Law Update, 321 Lennon Land, Walnut Creek, CA 94598.

Assessment of the Lesbian and Gay Labor Movement, by Patti
Roberts. Available from the National Center for Lesbian Rights, 1663 Mission
St., 5th Floor, San Francisco, CA 94103, (415)621-0674.

Domestic Partnership Information Packet. Available from the
ACLU Foundation of Northern California, 1663 Mission St., 4th Floor, San
Francisco, CA 94103.

General Resources For Staff Sensitivity Training
on Incorporating Lesbians and Gay Men in the Workplace

Understanding Homosexuality. The Pride and The Prejudice, by
Roger Biery. Edward-William Publishing Co., Austin, Texas, 1990.

GayslJustice: A Study of Ethics. Society and Law, by Richard Mohr.
Columbia University Press, New York, 1988.

Building Bridges: Exp10rini the Needs of the Lesbian and Gay
Community, an in-seIVice Training Guide for United Way Bay Area Member &
Grant Agencies. The United Way, 410 Bush St., San Francisco, CA 94108,
(415)772-4300.
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Leaders who Conduct Human Relations Programs which Address
Relations between Heterosexual and Homosexual Emplovees

Equity Institute, 6400 Hollis Street, Suite 15, Emeryville, CA 94608,
(415)658-4577.

!soke Femi, 6D Park Crest Ct., Novato, CA, (415)892-8798.

The Motivational Institute, 8306 Wilshire Blvd., Suite 5000, Beverly
Hills, CA 90211, (213)856-2303.

Mountain Top Ventures, P.O. Box 911, Essex, MA 01929. Contact:
Bryant Rollins, (508)768-7101.

New Bridges, Center for Human Development, 440 Grand Avenue,
Suite 210, Oakland; CA 94610, (415)268-3696.

Betty Powell and Associates, 20 Patricia Lane, Woodstock, New
York 12498, (914)679-5346.

Local AIDS organizations may have additional referrals. Contact
the San Francisco AIDS Foundation at 864-5855. The National AIDS Hotline, 1­
800-342-AIDS, can provide phone numbers and addresses of AIDS organizations
in other localities.

Topical Law Reviews and Law Review Articles

Law & Sexuality: A Review of Lesbian and Gay Issues, Tulane Law
School, 6801 Freret Street, New Orleans, LA 70118, (504)865-5835. Contact:
Elizabeth Rigdon, Editor in Chief, or Kathryn Hancock, Faculty Advisor.

Stanford Journal of Law, Gender & Sexual Orientation, Stanford
Law School, Crown Quadrangle, Stanford, CA 94305-8610. Contact: Nancy Ota
or Leslie Cancel, (415)725-2569.

"Homosexuality and the Social Meaning of Gender," by Sylvia Law.
1988 Wisconsin Law Review 187 (1988).
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Other Contact Numbers And Directories

National Attornevs' Directory for Lesbian and Gav Rights, Gay &
Lesbian Advocates and Defenders. This publication includes listings of lesbian
and gay bar association, law student organization and attorneys throughout the
United States. Order from GLAD, P. O. Box 218, Boston, MA 02112.

American Bar Association, AIDS Coordination Project, 1800 M. St.,
N.W., Washington, D.C. 20036, (202)331-2248, FAX: (202)331-2220.

National AIDS Hotline. The Hotline is a 24-hour toll-free service
that proves confidential information, referrals, and educational materials to the
public. To reach the Hotline, call 1-80Q-342-AIDS (1-800-342-2437).

Examples of Policies and Materials

The following materials are presented for informational purposes
only. These materials show how individual firms have addressed issues related to
sexual orientation discrimination. The Bar Association of San Francisco and the
BASF Committee on Gay and Lesbian Issues make no endorsement of the
specific language in any of these materials.

Additional materials are available from Guy Lescault, Staff
Coordinator, Management Information Exchange, P.O. Box 53212, Atlanta, GA
30355, (404)264-0610.

09269118-666666/13/3580
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Heller, Ehrman, White & McAuliffe, founded
in the 1890's, currently has more than 320
attorneys practicing in six locations: San
Francisco, Los Angeles, Palo Alto, Seattle,
Portland and Anchorage. Members of the
firm are alumni of 55 law schools, come from
diverse backgrounds, and represent a wide
range of interests. To this group, we seek to
add new lawyers with varied experiences
and'outlooks and superior academic records.

Heller, Ehrman is an equal opportunity
employer and partnership. It does not
discriminate on the basis of race, religion,
color, national origin, sex, age, sexual
orientation, handicap, medical condition or
veler~i':; stt.t'.:s. Vie seek to hire, develop
and advance, on the basis of professional
ability, attorneys of varying backgrounds in
substantial numbers to ensure that the
composition of the firm at all levels ­
partners and associates alilce - reflects the
ethnic, political, gender and cultural diversity
of our society.
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Locally, nationally and internationally, the
firm represents a broad range of clients from
publicly listed corporations and private
assodations to small entrepreneurs and .
individuals. The full range of our specialties
can be seen in the brief practice desaiptions
that follow.

Our Liti&.tioD practice includes antitrust,
securities, banking, intellectual property~
corporate governance, accountants' liability,
insurance coverage, environmental, product
liability, labor and all forms of complex
commercial matters. We represent clients in
the computer and genetic engineering fields
and continue to expand our practice in high­
technology areas.

Our Coz:poratC and Prgpcrtylfinancc
practices include securities, banking,
corporate finance, venture-capital financing,
mergers, acquisitions, equipment leasing and
real estate. Our engagements involve an
inaeasing number of foreign and domestic



[t] RRICK, HERRINGTON
& SUTCLIFFE

May 8,1991

415/773-5488

Lesbian/Gay Law Students Association
Office of Career Planning and Placement
Yale Law Sc:hool
.tOlA Yale Station
New Haven, Connecticut 06520

Dear Members:

Orric:k, Herrington & Sutcliffe is a rum committed to niring and
retaining lesbian and gay attorneys. We currently have four self-identifiea gay
attorneys, one partner and three associates. Two of the four attorneys are
members of Bay Ar~a La~ers for Individual Freedom rBAlJF') and one selVes
on the Bar Association of san Francisc:o, Committee on EquaU~,Subc:ommittee on
Lesbian and Gay Issues. Addltionally, there are eleven self-identified lesbian and
gay staff members. _

We would appredate it if you would post this letter in your offices and
make the enclosed resumes available to all your members. We have sent these
materials with the goal of reaching lesbi2'n and gay students who are. interested,
and qualified to succeed, in our trPe of practice.

In the hiring process, we attempt to select all applicants who appear to
pclSsess the qualifications and interest to be ~c:cessful in a large, prominent law
firm. Although we do place a lot of emphasis on law school grades, we consider
aU factors bearing on an applicant's qualifications, including journal e~ence,
extracurricular activities, pnor work ex~rience, verbal expression, poise and
personality. Weakness in one area may be balanced by strengths in other areas.

We encourage any of you who feel that a summer clerkship with Orrick
would be beneficial to you and the firm to siJl' up to see us when we are on
ca·npus. If you have any questions about Orri~ 01 about ~ay and ~b:~"\cr.:ditj
of·1iIe at a large law f1J11'\, please feel free to caJ1 me at the number provided above.

Very truly yours,-

David B. D. Schwartz
Diversity Committee

Enclosures

Old FecIcnJ JacM Iak luildma • 400 SaDIOIN Sa-. • Sa fftnc:iIco. CIIiIonia MW
~hoDC41' 3921112 • '1ICIiIIIic 415 773 Sf"

82685 lM.b,ne2IJN07000 • .... .,.21U2U.00 • Seer__ '1'447'200
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E. Other Absence,

-~
1. pereavement/Funeral Leave

Tim. off with pay il granted in the .vent of the
death. of an employe"1 lpoUI., children, moth.r,
father, lilter, brother, grandparentl,
grandchildren, lilt.r-in-law, brother-in-law,
mother-in-law, father-in-law, daughter-in-law, and
Ion-in-law, or in the event of the death of the
dome.tic par.tner equivalent of any of the above.

Dome.tic partner il defined .1 an individual
re.iding with an individual in a Iu.tained
dome.tic relationlhip 1ft which both individuall
Ihar. the domeltic and houlehold .xpenlel and
re.ponlibiliti.1 but ar. unmarried.

Up to three dayl leave (five dayl in the .vent
travel il required) will be allowed for each luch
death. If you wilh to take leave for a death that
doe. ~ot fall within the abov., plea.e Ie. the
Director of Adminiltration to dilCUII the Ulel of
vacation time, unpaid tim. or 10m. ~ther
alternative.

2. Jury or Witness puty

Time off with pay il granted for ab••nc•• from
work for jury or·witnell duty. Copi.1 of the
-Prospective Juror'l Notice· or lummonl mUlt be
lent to the Perlonn.l Manager 10 t~at arrangements
can be mad. to cov.r the ablenc.. Employeel on
jury or vitnell duty for more than on. week mUlt
reimbur.e the firm for any feel receiv.d, le'l
parking and trav.l expenles, incurred in
connect10n with jury duty.

3. Personal lu.ine••

Moving, auto repair, Ihopping and other
non-medical .rrand. requiring at lealt one-half
day away from the job, must be taken a. vacation
time or time without pay. Ab.ence. cauI.d by
per.onal emergenciel of lell than one-half day
Ihould be mad. up on aft hour-par-hour bali••
Plea•• make arrangementl with the Perloftft.l
Hanager.
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, Poliey Oil
AID8 an4 AID8-Relate4 COD4itloDs

iD the workplace

Heller, Ehrman recognizes that Acquired Immune Deficiency
Syndrome (AIDS), a.sociated AIOS-Related Conditions (ARC), and
positive results from antibody/antigen tests for the Human
Immunodeficiency Virus (HIV) or other tests that suggest the
presence of HIV infection, can all present significant and delicate
issues for employees. We believe it is important to establish a
policy that deals effectively with all aspects of these situations
based on presently available medical evidence. Accordingly, the
firm has established the following quidelines for handling the
employment and workplace issues that may arise when an employee is
affected by ~is disease.

(1) The firm is committed to maintaining a safe and
healthy wor~ environment for all employees.

(2) Consistent vith this commitment, the firm vill treat
AIDS and ARC the same as any other illness in terms of .all our
employee policies and benefits, including sick leaves and
disability leaves, group health and life insurance, other
disability benefits, and equal employment opportunity policies.

(3) The firm will treat as confidential all medical
information obtained from (or with the consent of) employees
who have AIDS, ARC, or positive results on HIV antibody/antigen
tests or tests that otherwise indicate HIV exposure. .

(4) The overwhelming preponderance of available medical
and scientific evidence, including statements from the United
States Public Hea~th service and the Centers for Disease
Control, indicates that the SIV virus cannot be casually
transmitted in ordinary occupational or social settings.
Therefore, it is the policy of the firm that an employee with
AIDS, ARC, 07." HIV seropositivity may continue to work, and the
firm will provide reasonable accommodation, as long as he/she
is medically able to perform assigned duties. All employees
who are affected by these conditions vill be treated with
compassion and understandin; in deal in; with this personal
crisis. Individuals within the fira vill be expected to
continue to work together, and not to harass or otherwise
discriminate against fellow workers vho are affected by SIV
exposure or perceived to be at risk for such exposure.

(5) The fira recognizes the need for all employees to
have access to accurate information about AIDS. We intend to
make available information regarding the facts about the
disease, how it is and is not transmitted, and how best to
contain its spread. Employees who would like to receive this
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information should contact the firm'. Human Resources Director
or Assistant Managing Director.

(6) Employees who are affected by AIDS or ARC, or who are
concerned about these issues, are encouraged to contact their
supervisors or the firm'. Human Resources Director or Assistant
Managing Director to discuss their concerns and to obtain
additional information. The San Francisco AIDS Foundation
(telephone 863-2437) can also provide free, anonymous
information relating to these i.sues.

If you have any question. about thi. policy or its
interpretation or the information upon which it i. based, please
contact your supervisor or the firm'. Human Resources Director or
Assistant Managing Director.
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CITY OF IDXD.!Y
ArFIDAVIT OF ~TIC PAJtnn:lSHlP

I, ~~-~~--:----:-=-o:--~-----'certify that:
Name of I'&p10yee ( Prat)

1. I, ," ac!
~N:::'a-e-o~f-::Ea:--p":'1-OY"'e-e"'""""':(~P:-:r":"1D""'t~)~----- :=boae--.....t-::1-e-P:'.-r....t-D-e-r-(~P~r~1D-t·)

re.ide tOletber and 1DteDd to 40 10 1ndef1D1tely at: (Addrea.)

and abare tbe COlllllOD------.....;---------------
Decellitie. of life;

2. lie .fUnD th.t the effective date of tbb dOllett1e partDerah1p U

___~ and that th1. 4omeat1e partDer.h1p baa
Date

beeD in exi.teDce fo~ a period of aiz (6) cOD.ecutive .outh., at leait,
prior to the date identified OD thil affidavit. We under.tand that
documentatioD viII be required.

3. Ve are not urried to anyone.

4. Ve .re .t lea.t eilhteeD (18) yeara of ale or 014er.

5. Ve .re Dot related by blood eloaer than would 'ar ..rriale a the Itate
of California and are ..ntapy cOilpete1it to conaeDt to contract.

6. We are each other'l lole dome.tie partDer and iDteDeS to reaaiD ao
indefinitel, and are re.p9ft.1ble for our common velfare•.

7. We underatand that dOileltic partDera are lubject to the .... 3O-4a,
"window" pedod. lovernin, all otber emplo,ee. vbo are covered "
or applyiq for health plaD coverale. lev cbil.re., Dev oploye..,
adoptiona, Dev .arrialea and dOlle.tic partnerlb1p. are all IUbject
to a 3Hay luit on the enrollaeDC peri04 belinn1Jl& OD the date of
the event. .) .

I. Ve alree to Dot1fy the City if there 1a any cbanle of c1rcumatanc..
atte.ted to iD tbi. Affidavit v1thiD tbirty (30) daya of chance "
filiDI a State of Terminiation 6f"»oDeltic 'artnerabi;. SuCb termination
.tatement aball be on a fora provided b, the City an. aball affira
under a penalty of perjury tbat tbe partDer.bi, ia terminated and that
• cop, of tbe termination atatemeDt ha. been ..ileeS to the otber ,artner.
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:. . . '.

t. After .ueh tet'ldnatlon 1,' -----O:~~---:'--------.;.
o (Employee).

vnder.tand tbat another Affldavlt of Dome.tic 'artDerlhlp CanDot
·~e flled untll .tx (6) eonthl after a Itatement of terminatlon
of the prevlous partDerahip hal been flIed ~lth the lilk Kanaae.ent
Office. .

10. We uDdent~ that 1m" perloDs/gployer/e~ani who &:Uffer an)' lOll

bec:a\ae of fal••tateent cODta1.e.a 1n an Affidarit of Damenlc
'artnership ~y br1n& a eivll actlon alalnlt ua to recover tbelr
10••ea lncludlnl reasoD&ble .ttorDe)".f....

u. We provide tbe infonutlO11 b tbb Affidavit to k aaed ~)' tbe Clt,.
for t~e 101e purpoae ~f deteralDiD& our ell&lbillty for domeat1c
partner.hip .enefit.. Ve under.tand that thil Jnfonutlon will ..
held confldeDtial and will be .ubject °to dllcle.ure onl,. upon our
expre.a written authorlzatioD or pur.uaD~ to a court order.

12. Ve afUrs, under peDalty of perjury, that' 'tbe ...ertloD. in th1.
Affidavit are true to the belt of our kDovledae.

Date SllD.ture of Employee

Date of lirth

»ate

Date of Birth

.. - ' ... ..,- •• w .. • •••••

Slanature of Domeltic '.rtDer
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INSURANCE COMPANIES AND DOMESTIC PARTNERSnU' Bl::NEflTS

Currently there are few insurance companies which .,.,11 undc....,.itc domestic panner

benefits, even though the experience of municipalities such as Berkeley and West Hollywood,

California demonstrates the feasibility of implementing workable. ~uitabJe non<0511y plans

covering domestic partJlers. Because of the lack of available underwriters, lOme municipalities

and organizations (e.,.. West HoUywood and The vma,e Voice) ba~ instituted self-insured

plans covering everything from bealth and dental benefits to sick and bereavement leave.

The Liberty Mutual Insurance Company is one company that orrers coverage for

domestic partners. Through Liberty Mutual, the American Psychological Association (APA),

whicb is based in Washington, DC. orrers major medical, hospital indemnity. accident and life

insurance coverage to its members and their domcstic p-1rtners. Of the over 70.000 APA

members, only eight ha~ enrolled their domcstic partners. Libeny Mutual providcs this

coverage to the APA at exactly the same cost as coverage: for m~rricd spouses. Liberty Mutual

requires, however, that an APA member who requests such c:cwerage submit a statement of

domestic partnership and th~n wait one year before the partner will be: covered by the policy.

Consequently, if one relationship ends and the member enters a new one, the member mUSl

again wait one year before b~ or her partner can be insured. The APA is currently the only

,roup which has domestic partner coverage through lJberty Mutual uberty Mutual. however,

caI1s domestic partn~r coverage a ·successful experiment· and bas indicated its witJinpcss to

write similar policies in the future.

Consumer's United is another insurance company which writes domestic partDer

coverage on a relular basis. The company is not licensed in every state, so please can to see if

your area _is covered (see address below).
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INSURANCE SUMMARY PAGE 2

EveD though the pool of companies that provides domestic partner benefits is small. the

number is growing and will continue to grow IS more plans arc enacted and ·actuarial dat."

becomes available. AJ innovative municipalitics and organizations have shown. there arc sevcral

ways to structure insurance coverage oC domestic partners, and providing this coverage has

generally been an inexpensive and imponaDt benefit for unmarried employecs.

Moreover, the cost or implementing an insurance plan (which would often times bring

the municipality or organization into compliance with existing anti~iscrimination laws) would be

minima~ cspeciaJly in view or the limited number or unmarried employees who 1) have domestic

partners and 2) would come (OlWlrd to claim such benefits. In cvcr)' case where extending

benefits to domestic partners oC employees bas been instituted. an cxtreme!)' sOlall percentage

of employees (typically between 2% and 7%) sign up Cor these benefits. or this small

percentage to claim benefits. the overwhelming majority oC couples arc heterosexual. Thus.

extending benefits to domestic partners docs not ·open the floodgatcs· (or misuse and ahusc of

the insurance system, but instead equalizes the compensation provided to married and

unmarried employees by adopting a more equitable definition Cor the second insured.

Below are the names and addresses of insurance companies that underwrite plans (or
domestic partners:

Liberty Mutual Insurance
Altn: Special Risks Group Insurance Department
175 Berkeley
Boston, MA 02117
617/357·9500

Consumer's United
Marketing Dcpanmenl
2100 M. Street, N.W.
Washington, DC 20037
202/873·5213

34

APA Insurance Trust
888 17th Street, N.W.
Washington, DC 20006
2021955·7780

John Hancock MUlal Life
1 Hancock Place
Boston, MA 02217
1~Jl)22·5050

Independent Blue Cross
1333 Chestnut Street
Philadelphia, PA 19107
2151564·2100



INSURANCE SUMMARY

FOR FURllIER INFORMAnON

PAGE 3

Below is a list of resources from which you can obtain morc information about
insurance coverage and about the plans currently in operation.

1. Lambda Lela! Defense and Education Fund
666 Broadway, 12th Floor
New York, NY 10012
2121995-8585

2- National Center Cor Lesbian Rights
1370 Mission Street, 4th Floor
San Francisco, CA 94103
4151621-0674.

3. Berkeley ety Manaier's Office
Steve Replogle
2180 MM' Street, 5th Floor
Berkeley, CA 94704
415/644-6580

4. Madison Institute Cor Social Legislation
953 JeniCer Street
Madison, WJ 53703
60&'244·3345

s. National Organization for Women
1401 New York Avenue, N.W., Suite 800
Washington. DC 2000S
2021347·2279

6- OfrlCe oC Intergovernmental RelatioDs
1350 Pennsylvania Avenue. N.W.
Washington. DC 20014
2021727·5829

7. City or West HoOywood
Personnel Department
7377 Santa Monica Boulevard
West Hollywood. CA 90046
213~7494

8. Village Voice
842 Broadway
New York, NY 10003
2121475-3300
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A. BAr Exam

The firm pay. or r.imbur.es expen.e. for the

California bar exam and bar r.vi.w cour•• for n.w attorney.

who have joined the firm or accept.d an off.r to join the

fira before incurring those .xpen.... R.imbur••••nt will be

provided only for tho.e who com. to the fira from lav .chool

or fro. a judicial cl.rkahip without takift9 oth.r int.rvening

employment, or who ca.e dir.ctly to the fira fro. practice in

another .tate, and not for individual. who incur bar exa. and

review course expense. befor. joining the firm.

~ B. Hoying Expens" [lit He" Attorney.

Th. firm pay. or reimbur.es trav.l and moving

expenses to the aay Area up to a maximum of $4,000 for n.w

attorneys who have joined the firm or acc.pted an off.r to

join the firm before incurring tho•••xpen••••

C. Auto~obil' and Meal Expense.

Automobile trav.l .xpen.. i. r.imburs.d at

22.5 cent. per mil.~ and is noraally charg.d to the cli.nt.

If you work through the noraal dinner bour and .at downtown,

you are .ntitl.d to r.imbur••••nt. M.al. ar. charg.d to •

client if the lat.r hour. ar. due to the particular cli.nt'.

work, and charged to the fin if the overtim. i. due to the

general pre.. of work. Fora. to clai. reimbur••••nt can be

found in the .upply room. The co.pl.t.d fora .hould be

routed to the accounting department together with receipt.
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